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MESSAGE FROM THE CEO

Dear iBETians and Stakeholders,

| invite you to read iBET's Code of Ethics and Conduct and urge your commitment to complying
with its principles. iBET's present and future sustainability depends on the daily performance of
each one of us, maintaining the values, ethical standards, and accuracy that define and
distinguish us.

We are driven by a continuous search for knowledge. We work daily with ambition and a
dedicated spirit, with the commitment to create value for our partners and society. We always
keep in mind our fundamental principles: professionalism, integrity, transparency, and
independence. Principles that have created iBET's excellent reputation with our associates, our
partners, and our suppliers.

We are held accountable for our behavior and conduct, and in this Code of Ethics and Conduct
we make a commitment from our people to our people, which extends to our associates,
partners, and other stakeholders. We must all commit to the implementation of its principles,
and it must be underlined that our leadership has additional responsibility in the application of
this Code of Ethics and Conduct. It is crucial to guarantee fair and equal treatment to all
employees, and to ensure the willingness to listen and clarify any questions that they may have.
We must, by example, make it absolutely clear that our rules must be followed and respected
by all.

| believe that the performance of excellence that we all aspire to, can only be achieved if it is
sustained by the highest ethical standards, so | am relying on you all to build the future of iBET
as a trustworthy institution that will always be a source of pride for everyone.
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ETHICS AT iBET

1. PURPOSE AND SCOPE

Maintaining transparency as a Private Non-Profit Institution and part of the Portuguese scientific
and technological system and preserving the reputation earned in over 30 years of service to
science, economy, and society require that the behavior of iBET's employees be guided by
ethical and deontological regulations that ensure high standards of moral and professional
conduct.

iBET's Code of Ethics and Conduct is intended to help us adopt behavior guided by high moral
standards. Through our actions, we all have an enormous responsibility in the development of
iBET, as well as for good relations among all employees, with society, and with all stakeholders.
In this sense, as we pursue our mission at iBET, the principles set out therein should help us to
adapt our actions and decisions to iBET's core values.

It enables us to identify ethics and compliance issues, and to deal accordingly with any situations
that may arise.

This Code of Ethics and Conduct is considered an internal guideline as well as an external
statement of institutional values and commitments. It brings clarity to the mission, values, and
principles of our Institution, linking them to the standards of professional conduct that iBET
wishes to foster in its employees, whether in their relationships with each other, partners,
associates, or society in general.

2. iBET’s MISSION AND VALUES

Our mission

To create value for our partners and society, leveraging scientific and technological knowledge
in the areas of Biological and Chemical Sciences and Technologies, with an impact on Health and
Food.

Our vision

To provide global R&D solutions in biotechnology.
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Our values
AGILITY

We foster a culture of continuous improvement and embrace change as an opportunity for
growth. We excel in flexibility and speed of execution of our research services.

AMBITION

We are determined to achieve our goals, inspired by the creation of value for our partners, using
persistence, will and restlessness.

COMMITMENT

We are truly focused and feel responsible for our stakeholders (team, partners, and society)
offering our best knowledge. Our people are our greatest asset, and we are committed to
supporting their growth and career development.

INNOVATION

We look for novelty in each project and find solutions that add value to the institution and the
client. We take the risk to create something new

INTEGRITY

We act with honesty and ethics. We respect our partners and all stakeholders. We use scientific
and technological knowledge to create value for the market and society in general.

SEARCH FOR KNOWLEDGE

We search to know more. We look for the best solutions and sharing the best practices internally
and externally.

3. ETHICAL AND CONDUCT PRINCIPLES

ACCURACY AND CONFIDENTIALITY

We honor our commitments. All our activities are carried out rigorously. We work daily to
respect the commitments we have undertaken with our employees, suppliers, partners, and
society in general, and we ensure confidentiality in the handling of all information which
requires it.

INTEGRITY AND TRANSPARENCY

Manual_02r01 www.ibet.pt Pag. 6 | 25



iBET - Instituto de Biologia Experimental e Tecnoldgica

Apartado 12 °

2781-901 Oeiras lBeT
Portugal

Phone: +351 214 427 787

We acknowledge the importance of working with integrity and transparency, and we conduct
ourselves with honesty in all areas of our business. We ensure that the information we provide
is made accessible to all who need it and that it is presented in a clear and comprehensible way.

EQUITY AND EQUALITY

We promote fairness and equal treatment in all our relationships, both internal and external.
We do not discriminate in any way and manage all relationships impartially, ensuring the
principle of fairness across the entire company.

RESPECT AND COOPERATION

We respect each and every one of iBET's activities and functions, and we enforce mutual respect
for all those who work with us. We ensure respectful treatment, promoting healthy and positive
relationships, with a supportive and collaborative spirit both inside and outside our Institution.
In this context, we encourage everyone at iBET to:

Act in accordance with principles of proper behavior
Share your concerns and opinions without any fear

Help to promote a better dialogue

Ask questions when in doubt and be receptive to answers

Keep an open mind to other points of view and different approaches to solving problems

Manual_02r01 www.ibet.pt Pag. 7 | 25



iBET - Instituto de Biologia Experimental e Tecnoldgica

Apartado 12 °

2781-901 Oeiras 'B&T
Portugal

Phone: +351 214 427 787

ABOUT THE CODE OF ETHICS AND CONDUCT

4. RECIPIENTS

iBET's Code of Ethics and Conduct should become a reference in terms of corporate ethics for
all employees, associates, suppliers, partners, and customers.

Acting in accordance with the principles defined herein will contribute to the proper functioning
of the institution and to maintaining a work environment and culture of respect.

In the pursuit of their professional duties, employees must act in accordance with applicable
legislation, working specifically to ensure that decisions affecting the rights of individuals or legal
entities have a legal basis and that their content complies with the law.

5. RESPONSIBILITIES

WHAT IS EXPECTED OF IBET EMPLOYEES?

1. That they are familiar with the Code of Ethics and what is stated herein, and that they
should consult it whenever necessary.

2. That they act daily in total compliance with the values and principles established in the
Code of Ethics and Conduct.

3. That they support iBET and all those who work in it to achieve the highest standards of
accuracy and conduct.

4. That they ask their manager or Person Responsible for Compliance with iBET's Code of
Ethics and Conduct Guidelines or the People & Culture Area whenever they need any
clarification or help to solve any issue.

5. That they notify, through the channels designed for this purpose, all situations of non-
compliance with the Code of Ethics and Conduct - see the Communication Channel
section.

WHAT IS EXPECTED OF LABORATORY OR AREA MANAGERS?

1. To be familiar with and promote the guidelines of the Code of Ethics and Conduct in the
workplaces they manage.

2. To set the example through conduct that is in accordance with the Code of Ethics and
Conduct.
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3. Toencourage employees to speak up about and respect the principles of confidentiality,
and not to retaliate against those who raise questions or concerns.

WHAT IS EXPECTED FROM THE OTHER INTERESTED PARTIES?

1. To be familiar with the Code of Ethics and Conduct and act in accordance with it.

2. To apply the principles established in the Code of Ethics and Conduct to their activities
and promote them with their colleagues and co-workers.

6. GUIDELINES

Given the nature and scope of iBET's activities, those who work with us are faced with a wide
range of daily situations that require constant decision-making, some of which may be more
difficult than others, or the procedures to be followed in some cases may create some questions
of interpretation.

The Code of Ethics and Conduct presents the main values and principles that should guide the
behavior and decision-making of its recipients. It is not exhaustive regarding the conduct to be
adopted in all situations. However, it includes a set of guidelines and recommendations on the
main issues that may affect the well-being of employees, the activities of iBET, and its reputation
that should help its recipients to express themselves and to act and make decisions in line with
the principles and values of iBET.

It is recommended that whenever the recipients of this Code of Ethics and Conduct have
guestions or wish to report any situation of non-compliance, they should act in accordance with
the Communication Channel section.

The iBET Board of Directors reserves the right to amend the Code of Ethics and Conduct
whenever new issues or clarification needs arise.
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RESPONSIBLE WORKING ENVIRONMENT

7. HEALTH AND SAFETY

iBET ensures compliance with the applicable standards for safety, health, and hygiene in the
workplace and ensures that its activities are carried out in such a way as to safeguard the health
and safety of employees, as well as in interactions with all related parties (e.g., partners, visitors,
suppliers).

8. SUBSTANCE ABUSE

iBET aims to promote a healthy and safe environment for all its employees, where they can
perform their work in proper physical and mental condition.

Performing the duties and tasks associated with the job under the influence of illegal and/or
psychoactive substances or alcohol in behavior-altering quantities poses a risk to the person
who is under the influence of these substances and to those with whom they work.

Therefore, at iBET the use, sale, distribution, or storage of illegal substances in the workplace or
in other places where functions and activities are performed is strictly prohibited.

9. USE OF ASSETS

In carrying out their duties, iBET employees are responsible for using appropriately the assets
and resources at their disposal and not allowing others to misuse their work, property, or
facilities.

iBET's assets include physical property such as all laboratory equipment, computers, cell phones,
desks, chairs, or vehicles, and intellectual property including confidential information,
knowledge, and employee time while on the job.

All employees are expected to use iBET's assets responsibly and carefully, and to report any
identified risk to assets, including misuse.
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10. ENVIRONMENTAL SUSTAINABILITY

Employees are expected to adopt the best sustainability and environmental protection
practices, specifically promoting eco-efficient management, in order to minimize the
environmental impact of their activities and responsibly use iBET’s resources. Employees, as well
as any other party involved, are expected to guide their activities by the general principles of
promoting savings and reducing waste.

How to help?

1. Save water and avoid the use of disposable materials — use your iBET bottle
instead of plastic;

2. Use recycled materials in packaging and other products produced or consumed
at iBET;

3. Recycle paper, packaging, and other materials used at iBET

4. Prioritize proper waste separation;

5. Save electricity — turn off lights when you do not need them.

iBET employees also have other tools at their disposal, such as the Community Warehouse,
which allows the reuse of consumables and reagents not consumed by the expiration date —
learn more at iBET Community Warehouse.pdf

11. GOOD LABORATORY PRACTICES

iBET employees must be concerned with good laboratory practices, manufacturing practices
(when applicable), OECD standards, and other regulations.

Good laboratory practices are a set of actions that aims to provide a reduction of risk in the
laboratory environment. These measures consist of organizational activities in the work
environment and basic procedures, such as the use of Personal Protective Equipment (PPE) and
Collective Protective Equipment (CPE), cleaning and sanitization of the laboratory environment,
and others.

WE RECOMMEND:

1. The reading of all Biosafety manuals and procedures

2. To respect all signage

3. To correctly use the work, hygiene, and protective equipment
4. To check the expiration date of reagents and solutions

5. To properly store and identify all toxic chemicals
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6. To avoid transporting chemical or biological materials from one place to another in the
laboratory without being properly prepared according to the safety rules in force

7. To work with hazardous equipment in a safe area

8. To properly sanitize and clean the environment

9. To use correct illumination of the laboratory environment

10. To use proper lockers to store personal objects

11. To never use pipettes by mouth, but rather automatic pipettors, manual pipettors, or pipette
filler rubber bulb

12. To not eat, drink, or prepare food inside the laboratory

13. To avoid touching your mouth, nose, hair, eyes, and ears in the laboratory

14. To wash hands before and after experiments

15. To wear gloves when handling potentially hazardous materials

16. To maintain workbench organization

17. To not handle collectively used objects, for example telephones, while wearing gloves

18. To use lab coats only inside the laboratory

19. To give preference to wearing a cap and keeping your hair tucked in

20. To avoid working alone in the laboratory
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PROFESSIONAL CONDUCT

12. RELATIONSHIP BETWEEN EMPLOYEES

1. In relationship among themselves, employees must respect the principle of loyalty, which
implies carrying out the professional duties assigned to them, complying with the
instructions given by their superiors, and respecting the appropriate hierarchical
channels, as well as acting with transparency with superiors, co-workers, and
subordinates.

2. Employees must share all information relevant to the work in progress and allow for input
from colleagues.

3. Providing false, inaccurate, or exaggerated information, refusing to cooperate with
colleagues, and obstructing the sharing of information are inappropriate and
unacceptable behaviors.

4. Employees in management, coordination, or leadership roles must provide clear
information and understandable instructions to their teams, verbally or in writing, and
ensure that the information and instructions are properly understood.

5. In their relations with others, employees must show availability, courtesy, and diligence,
seeking to ensure that, as far as possible, they fulfill their proposed objectives.

6. When handling correspondence, telephone calls, and e-mails, employees shall endeavor
to respond accurately, timely, and completely to questions and, if they are not responsible
for the issue raised, they shall inform the sender on how or to whom to redirect the
matter.

7. In the event that an error occurs that unjustifiably harms others, employees must
promptly notify their superiors and seek to promptly resolve the negative consequences
of their misconduct.

13. DISCRIMINATION

1. Employees shall not practice any unjustified discrimination based on gender, color, ethnic
or social origin, on genetic characteristics, on religion or belief, on politics or any other
opinion, on property, on birth, on malformation, age, nor sexual orientation;

2. In handling requests from third parties, preparing processes and making decisions,
employees shall ensure that the principles of fair treatment are respected;
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3. In case of differences in treatment, employees shall ensure that they are justified by
objective and relevant data.

14. HARASSMENT

1. The practice by iBET employees of any kind of harassment, with the purpose or effect of
upsetting or embarrassing another person, affecting their dignity, or creating an
intimidating, hostile, degrading, humiliating, or destabilizing environment, cannot be
tolerated;

2. Sexual harassment occurs when there is exploitation of a position of predominance as a
support for unwanted sexual conduct in verbal, non-verbal, or physical form, with the
purpose or effect mentioned in the preceding paragraph;

3. Whenever possible, and in accordance with criteria of reasonability and care, employees
should prevent or report any harassment or abusive pressure of which they have direct
knowledge, namely through the communication mechanisms provided for this purpose -
see the Communication Channel point;

4. Employees who prevent or report acts of harassment or abusive pressure under the terms
set out in the previous paragraph may not, for that reason, be prejudiced in any way;

5. Whenever the person responsible for ensuring clarification and compliance with the
guidelines set out in the Code of Ethics and Conduct becomes aware of any situation of
harassment in the workplace, an investigative process will be initiated and a disciplinary
procedure may be initiated.

15. ABUSE OF POWER AND AUTHORITY

1. Professional activities are carried out exclusively for the purposes approved by the iBET
Board and Executive Committee;

2. Inthe exercise of their functions, iBET employees shall refrain from:
a. Performing professional activities for personal purposes;
b. Performing tasks for other purposes and without legal basis;
c. Failing to observe the interests of iBET

3. Inthe exercise of their hierarchical functions, employees may not perform any acts that
infringe upon the freedom and rights of other employees, or that intimidate, threaten,
or coercively pressure them.
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16. VIOLENCE

The safety of employees, suppliers, partners, and anyone else on the premises is of the utmost
importance. Accordingly, no form of violence in the workplace is tolerated, including violence in
the form of physical, spoken or written threats, intimidation, assault, or abuse of any kind.

Employees as well as any other party, such as customers, suppliers, or any other persons visiting
our facilities or working with us, are expected not to engage in any situation of violence or adopt
any hostile behavior in the relationships they establish. Employees must report immediately any
situation of violence, actual or potential, that they witness.

THE FOLLOWING BEHAVIORS ARE STRICTLY PROHIBITED

V Assaulting or provoking an aggression or physical confrontation;

V Inappropriate and irresponsible behaviors that affect the welfare and safety of others;
V Hostile behaviors that create fear of collateral damage;

V Deliberately causing damage to the property of iBET or of any colleague.

17. CHILD LABOR

Child labor is not tolerated at iBET for the performance of any function, activity, or task.

Due to the nature of the activity and the context in which it takes place, whenever it is necessary
to engage temporary workers to provide services, iBET takes all measures to ensure that there
is no place for any form of involuntary, forced, or child labor, namely through the dissemination
and awareness of its Code of Ethics and Conduct to the companies that provide services to us.

iBET respects and undertakes to promote human rights among its employees, suppliers,
partners, and customers, guiding the performance of its activity by the Universal Declaration of
Human Rights and by the International Conventions of the International Labour Organization,
namely, in the application of the principles relating to child labor.

Manual_02r01 www.ibet.pt Pag. 15 | 25



iBET - Instituto de Biologia Experimental e Tecnoldgica
Apartado 12

2781-901 Oeiras

Portugal

Phone: +351 214 427 787

IBET

BUSINESS PRACTICES

18. CORRUPTION

iBET is committed to the fight against corruption and condemns any practice, active or passive,
and other forms of improper influence or illicit conduct, imposing strict compliance with these
principles in all its internal and external relationships, whether with private or public entities.

All employees must comply with applicable national and international standards against
corruption and related offenses. All behavior that may constitute the practice of the crime of
corruption or any related offenses, as provided by law, is expressly forbidden. In particular, it is
expressly prohibited to:

V Accept any advantages or offers in return for preferential treatment from any third party in
order to influence an action or decision;

V Offer or accept, under any circumstances and regardless of value, cash, checks, and other
goods subject to legal restrictions;

V Influence the decisions of business partners in any way that is illegal or appears contrary to
applicable regulations;

V Obtain any benefit or advantage for the institution, for oneself, or for third parties through
unethical practices or practices contrary to the duties of the position, namely through corrupt
practices, undue receipt of advantage, or influence peddling;

V Negotiate on their own account, obtaining personal benefits, advantages, or favors by virtue
of the position held or the duties performed.

Employees have the obligation to respect the policies and procedures in force on these matters,
namely those contained in the Policies for the Prevention of Risks of Corruption and Related
Infractions (www.ibet.pt/corruption-prevention-policy/)

Employees have access to a reporting channel on the iBET website where they can report such
situations anonymously or confidentially.

19. BRIBERY

At iBET, all parties concerned are treated fairly, and accuracy and transparency are demanded
in all information that iBET provides and in all relationships it establishes. Therefore, any form
of corruption, active or passive, is neither allowed nor tolerated.
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We condemn all behaviors that may constitute corrupt situations, namely fraud, manipulation,
illicit schemes, influence peddling, taking advantage of a privileged position, and/or bribery.

We act in compliance with the laws and regulations on Corruption and Bribery and we make our
employees and other relevant parties aware of the importance of conducting themselves in
accordance with what is established in this document and in the guidelines and policies issued
by iBET's management.

Employees have access to a reporting channel on the iBET website where they can report such
situations anonymously or confidentially.

20. CONFLICTS OF INTEREST

A conflict of interest occurs whenever someone's personal interests interfere with or influence
their ability to make decisions for the good of the business and its customers. Even when
situations are unintentional, the fact that they appear to be a conflict of interest can affect IBET's
reputation and image. With customers, suppliers or other stakeholders, we are committed to
acting in accordance with objective criteria and in the exclusive benefit of IBET, not allowing
situations that generate conflicts of interest. In addition, we work to develop internal
procedures that support the prevention of conflicts of interest and guide those who work at
IBET.

1. Employees must sign the declaration of absence of conflicts in force;

2. Employees must avoid any situation that may create, directly or indirectly, conflicts of
interest;

3. Anactual or potential conflict of interest exists whenever employees have a personal or
private interest in any matter that may influence, actually or apparently, the impartial
and objective performance of their duties;

4. “Personal or private interest” is understood as any advantage for employees, their direct
or indirect family members, their circle of friends, another iBET employee, a company
in which they have shares, or any institution to which they belong;

5. Possible conflicts of interest of any employee subject to this Code of Ethics and Conduct
shall be promptly identified and reported to the respective hierarchies and the person
responsible for ensuring the clarification of and compliance with the guidelines
contained in iBET’s Code of Ethics and Conduct; through the channels in place. The
conflict of interest declaration form in place should be used to inform IBET of a conflict
of interest situation;

6. Employees must also ensure that their conduct is not related to personal or family
interests, or to political, social, or economic pressures, and must not take part in any
decision or process in which they or a direct or indirect family member have an interest.

Manual_02r01 www.ibet.pt Pag. 17 | 25



iBET - Instituto de Biologia Experimental e Tecnoldgica
Apartado 12

2781-901 Oeiras

Portugal

Phone: +351 214 427 787

IBET

21. GIFTS

1. Gifts may be part of relationships with suppliers, partners, or other parties, such as paying
for a meal in certain situations or offering a Christmas basket. However, these should
never influence or raise any doubt regarding the objectivity of decision-making related to
iBET's business and activities.

2. These gifts may be made on behalf of a person or organization as part of the business
relationship but without anything being expected in return. Understanding which offers
fall within this scope or which offers are intended to conceal Corruption and Bribery may
not be easy, and therefore careful assessment is required by the recipient and, if
necessary, by the supervisor, in order to prevent such an act from influencing or appearing
to influence decision-making.

3. Employees, in particular all those who assume responsibilities for the acquisition or
awarding of goods and services, must be particularly careful with gifts from customers,
suppliers, or partners, and must never accept gifts in the form of money.

4. When this happens, namely with gifts that are not of a symbolic value (using common
sense), the employee must reject them, or, if this is not possible, must immediately
communicate this to the Supervisor, the People & Culture team, or the person in charge
of assuring clarification of and compliance with the guidelines of the Code of Ethics and
Conduct.

22. INCOMPATIBILITIES, IMPEDIMENTS AND ACCUMULATION OF FUNCTIONS

¢ Incompatibilities

Situations that may compromise independence, impartiality or generate conflicts of interest
with the responsibilities assumed at IBET must be reported immediately to the line manager or
the person responsible for the Code of Conduct and Ethics, using the conflict of interest
declaration form in force.

¢ Impediments

Employees must refrain from participating in decisions, processes or activities when there is a
personal or professional relationship or any circumstance that may affect their impartiality. The
impediment must be formally declared using the conflict of interest declaration form in force,
ensuring transparency and integrity.

e Accumulation of Functions
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iBET recognises the right of employees to engage in other professional activities and may not
prevent the accumulation of functions unless there are duly proven objective grounds, namely
when such activity may give rise to a conflict of interest, affect health and safety, or compromise
professional confidentiality. Any unfavourable treatment resulting from the performance of
external professional activities is also prohibited.

EXTERNAL AND REPRESENTATIVE RELATIONS

23. SOCIAL AND OTHER MEDIA

1. In matters related to iBET's activities and its public image, employees shall not give
interviews or provide information considered confidential or not available to the general
public on their own initiative or at the request of media agents without, in any of these
cases, obtaining prior approval from iBET's Executive Committee.

2. Employees must notify their manager, who in turn must notify the Executive Committee,
if they intend to write articles for newspapers or magazines or give interviews to the
media related to iBET's activity.

24. RELATIONS WITH OTHER INSTITUTIONS

1. Formal or informal contacts with representatives of other public or private entities,
national or foreign, must always reflect iBET's guidelines, positions, and values.
Employees must ensure a relationship of quality, correctness, courtesy, and
transparency.

2. Inthe absence of a defined orientation, employees must always clearly preserve iBET's
positive image on any specific subject.
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SECURITY AND CONFIDENTIALITY OF INFORMATION

25. CONFIDENTIALITY

Without prejudice to the principles of transparency, employees may not assign, disclose, use or
forward, directly or through a third party, any information concerning the activities of iBET or
the exercise of their professional functions when they are confidential by their nature or
content, or considered as such.

iBET employees shall also fully respect any and all confidentiality agreements entered into with
partners or other entities and comply with all proposed commitments.

26. DATA PRIVACY

1. Employees who work with personal data relating to other individuals, or who have
access to such data, must respect the privacy and integrity of the data subjects in
accordance with the provisions of applicable law.

2. Personal data shall be compiled only to the extent strictly necessary and for specific,
explicit, and legitimate purposes, and shall not be handled in a manner incompatible
with those purposes.

3. Employees may not use personal data to which they have access as part of their duties
for unlawful purposes, nor transfer such data to unauthorized persons, internally or
externally.

4. When a personal data breach occurs, the employees who caused the incident or have
knowledge that it has occurred or will occur, must report it immediately to their superior
and via email to data.protection@ibet.pt.

5. The iBET Data Privacy Policy can be accessed at: https://www.ibet.pt/privacy-policy/

27. CYBERSECURITY

Employees must approach events or behaviors that have a possible adverse effect on the
security of iBET's networks and information systems with dedication and caution, specifically:

1. Consult the file of internal rules on cybersecurity (Information Security Policies —iBET),
namely the Politica de Seguranca de Informacdo do iBET ;
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2. Promptly report any non-compliance, incidents, warnings, or suspected vulnerabilities
to iBET's Information  Security @ Team via the following e-mail:
information.security@ibet.pt.

IMPORTANT!

V Do not leave your electronic equipment unattended under any circumstances, especially while
traveling or when you are in a more public location;

V Do not disable any security controls that have been installed by iBET on electronic devices
which have been provided to you;

V Do not download unauthorized software or applications. If necessary, submit a Helpdesk
request through Support : IT Help Desk - iBET

Vv Do not use electronic equipment to visit sites that are not secure/recommended or are not
necessary for the performance of your specific professional duties;

V Do not allow other people to access the electronic equipment assigned to you;

V Be aware of and ensure compliance with iBET's security recommendations.

28. USE OF ARTIFICIAL INTELLIGENCE TOOLS

The use of Artificial Intelligence (Al) tools, such as Co-Pilot, ChatGPT or others, must be done
responsibly and in line with iBET's values and policies.

Information Protection: Confidential, strategic or personal data, including the company name,
projects, results, employee or partner information, should not be entered into these tools.

Safe Use: Internal tools (such as Co-Pilot, with iBET credentials) should preferably be used only
for work-related activities and within the security limits defined by iBET.

Other tools, such as ChatGPT, may be used if necessary, but they carry an additional security
risk.

Responsibility and Ethics: Responses generated by Al tools should be used with discretion and
always validated. It is prohibited to use Al to create, share or support content that is incorrect,
discriminatory or that could damage the company's reputation.

For more information on the proper use of Al tools at iBET, please refer to the Al Security
Policy on Sharepoint.
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COMUNICATION

29. ETHICS OFFICER (RESPONSIBLE FOR COMPLIANCE WITH THE GUIDELINES OF THE
CODE OF ETHICS AND CONDUCT)

The Ethics Officer has the following duties:
V Implement and promote the Code of Ethics and Conduct;

V Clarify any issue related to the Code of Ethics and Conduct that has not been made sufficiently
clear;

V Ensure the analysis and resolution of any issue related to noncompliance with the Code of
Ethics and Conduct;

V Submit proposals for amendments to the Code of Ethics and Conduct.

30. DECISION-MAKING

To find out whether or not a certain behavior or activity is appropriate, or if you have any doubts
about what behavior is appropriate, please ask!

Your manager, the People & Culture Area, and the iBET Code of Ethics and Conduct Compliance
Officer are available to help you do the right thing.

Ask yourself:

- Does it comply with iBET's policies and with applicable law?
- Does it protect the interests of iBET and its employees?

- Would you be proud to tell a friend about this situation?

- Is it alignment with our core values?

- If the matter were to be reported in the media or elsewhere, would it damage the image of
iBET and its employees?

- Can you evaluate this practice as being normal as a matter of common sense?
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31. COMMUNICATIONS CHANNEL

In order to fulfill its fundamental principles, iBET's employees are guided by rules and principles
of an ethical and deontological nature, with high standards of moral and professional conduct,
as defined in the Code of Ethics and Conduct, as well as in the Policy for the Prevention of Risks
of Corruption and Related Infractions (www.ibet.pt/corruption-prevention-policy/)

implemented at iBET.

To report your concerns or any violations of which you become aware, you should proceed as
follows:

1. For situations within the scope of the Policy for the Prevention of Risks of Corruption and
Related Infringements (situations also provided for in paragraphs 18 to 20 of this Code)
you should use the "Whistleblower Software" reporting platform. To learn how to make
areport, please refer to the Internal Reporting procedure, made available for this purpose
on IBET's SharePoint;

2. For other situations, please contact the Compliance Officer for the Code of Ethics and
Conduct Guidelines at ethics@ibet.pt.

All concerns and reports, anonymous or not, will be treated confidentially. For cases where
detailed verification is required, these concerns and reports may be disclosed on a limited basis
in order to facilitate the investigative process and possible consequent disciplinary or
appropriate corrective measures to be carried out.

32. COMMUNICATION PROCESSING AND ANALYSIS

iBET is aware of all situations that comprise a possible violation of the established policies and
ensures a timely and thorough investigation in cases where any of its employees or third parties
may be involved.

iBET undertakes to treat all information submitted as confidential and to keep the identity of
whistleblowers confidential, with contact details collected, as necessary, to enable further
information and communication about the handling of the reported information.

In all communications, you must provide accurate and complete information that will allow for
a thorough investigation and an appropriate response.

Omissions or errors in the initial data reported (who/what/how/when/where) may delay the
development of the respective investigation process and make it difficult to ascertain the truth.
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When the cooperation of the person reporting the situation or other parties is requested for
adequate clarification, treatment, and resolution of the case, it is important to count on the
willingness of this person to do so. Situations reported will be handled as follows:

1. Analysis of the reported situation;

2. Establishment of the facts through interviews (with the person responsible for the
report and/or people involved in the situation) and analysis of supporting documents;

3. Recommendation/Implementation of corrective and/or disciplinary measures
according to the facts.

33. GENERAL BREACH OF THE CODE

The disclosure of situations that are not in accordance with the provisions of this Code of Ethics
and Conduct is of the utmost importance to iBET, and we strongly encourage it.

We explicitly commit to not retaliating or discriminate against those who report occurrences
through the mechanisms identified herein or who participate in the investigation of such
occurrences, ensuring that the integrity of the matter is preserved.

Violation of this Code of Ethics and Conduct, as well as our policies and rules or local laws, will
result in remedial, corrective, or disciplinary actions.

34. DISCIPLINARY SANCTIONS

Violation of the provisions of this Code of Conduct, as well as associated legal and internal rules,
may result in disciplinary proceedings under the terms provided for in the Labor Code and iBET's
Internal Regulations.

The applicable disciplinary sanctions include, depending on the severity of the offence and the
fault of the offender:

e Verbal warning.
e Recorded reprimand.
e Suspension from work with loss of remuneration and seniority.

¢ Dismissal for just cause.
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The application of any disciplinary sanction is always preceded by a process that ensures the
employee's right of defense. Once disciplinary proceedings have been initiated, the employee
may be suspended pending the proceedings, without loss of pay, if their presence proves
inconvenient.

35. PENALITIES AND CRIMINAL LIABILITY

Certain unlawful behaviors, namely those related to corruption, bribery, influence peddling,
money laundering, fraud or participation in criminal activities, may also constitute criminal
offences, punishable by law.

In such cases, iBET:

e Cooperates fully with the competent authorities.

e Reports the facts to the Public Prosecutor's Office.

¢ Maintains independence and transparency in internal proceedings.
36. LIABILITY OF iBET

iBET may also be held civilly and criminally liable for acts committed on its behalf or in its interest
by persons exercising management, representation or control functions, in accordance with the
provisions of Article 11 of the Penal Code.

To prevent such situations, iBET maintains:
e A Code of Ethics and Conduct
e Regular training on ethics and conduct

e A policy for the prevention of corruption risks and related offences, and an internal reporting
channel, in accordance with the General Whistleblower Protection Regime (Law No. 93/2021)

¢ Mechanisms for monitoring and responding to irregularities

37. APPLICABILITY

This Code of Ethics and Conduct was approved by the iBET Executive Committee on December
09, 2025.

It applies to everyone and must be implemented in all areas effective from January 1, 2026.

This document is the property of iBET - Instituto de Biologia Experimental e Tecnoldgica and may
not be reproduced, in whole or in part, without authorization of the iBET Executive Committee.
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